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PREAMBLE

This general Agreement is made and entered on this _____ day of February, 2013 by
and between the TOWNSHIP OF WARREN, a municipality in the County of Somerset,
hereinafter referred to as the "Township" and NEW JERSEY STATE POLICEMEN'S
BENEVOLENT ASSOCIATION, INC., WARREN TOWNSHIP LOCAL NO. 235, hereinafter
referred to as the "Association", and represents the complete and final understanding on all
negotiable issues by the Township and the Association.

WHEREAS, the Township has an obligation pursuant to N.J.S.A. 34:1-1, et seq., as
amended, to negotiate with the PBA as the representative of Officers hereinafter designated

with respect to the terms and conditions of employment; and

WHEREAS, Vtﬁé pa"rtvi‘ésv heréto »héve carried bon" coul.ié.cﬁ\)e negboti;ti;l;s.fldAr”tHe; purp-t‘).sém
of developing and concluding a general contract covering wages, hours of work and other
conditions of employment in order that more efficient and beneficial public service may be
rendered; |

NOW, THEREFORE, in consideration of these premises and mutual agreements

herein contained, the parties hereto agree with each other with respect to the Officers of the

Township recognized as being represented by the Association, as follows:



ARTICLE |

RECOGNITION AND SCOPE OF AGREEMENT

Section 1. The Township hereby recognizes the Association as the sole and exclusive
representative of all the Officers in the negotiating unit, consisting of all sworn regular, full-time
Police Officers, Sergeants, and Lieutenants who are membei‘s of the Police Department of the
Township of Warren, New Jersey, now employed or hereafter employed, except the Chief of
Police, for the purpose of collective negotiations.

Section 2. Both parties agree to renegotiate for the omission of Lieutenants from the
PBA contract negotiations and to consider formation of two bargaining groups when the Police
Department attains a level of twenty Police Officers.

-G e ction-3--This-Agreement-shall-be-binding upon the-parties-and-their suecessors—- -~ —-——---——-
ARTICLE Il

PROCEDURE FOR COLLECTIVE NEGOTIATIONS

Section 1. Collective negotiations with respect to appropriately negotiable matters
shall be conducted by the duly authorized represehtative of each of the parties.

Section 2. Collective negotiating meetings shall be held at times and places mutually
convenient at the request of either party.

Section 3. Officers who may be designated by the Association to participate in
collective negotiating meetings called for the purpose of the negotiation of a collective
Agreement will be excused from their work assignments without loss of regular straight time
pay, provided, however, that not more than two (2) such Officers shall be so designated at any
one time. A member of the negotiating team that is attending a negotiation session during an
off duty period will not be compensated. All reasonable efforts will be made not to utilize

on-duty Police Officers to bargain.
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Section 4. Additional representatives of each party, not exceeding four (4), may
participate in collective negotiating meetings if satisfactory to both the Association and the

Township.

ARTICLE llI

DISCRIMINATION AND COERCION

The parties to this Agreement agree that there should be no discrimination,
interference or coercion by the Township or the Association because of an Officer's membership
or non-membership or activity or inactivity in the Association. Neither the Township nor the
Association shall discriminate against any Officer because of race, creed, color, national origin,

political affiliation or sex.

e e S ARTIG';E_“/ - o oo e e

MANAGEMENT OF TOWNSHIP AFFAIRS

Section 1. The Township hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of New Jersey and of the
United States, including, but without limiting, the generality of the foregoing, the following rights:

1. The executive management and administrative control of the Township
government and its properties and facilities and the activities of its Officers;

2. To hire all Officers and, subject to the provisions of law, to determine their
qualifications and conditions for continued employment, or assignment, and to promote and
transfer Officers. Certain terms of promotion are set forth in Article XI hereof;

3. To suspend, demote, discharge or take other disciplinary acﬁon for good and
just cause according to [aw.

Section 2. The exercise of the foregoing powers, rights, éuthority, duties or
responsibilities of the Township, the adoption of policies, rules, regulations and practices in

furtherance thereof, and the use of judgment and discretion in connection therewith shall be



limited only by the specific and express terms of this Agreement and then only to the extent
such specific and express terms hereof are in conformance with the Constitution and Laws of
New Jersey and of the United States and ordinances of Warren Township.

Section 3. Nothing contained herein shall be construed to deny or restrict the
Township of its rights, responsibilities and authority under Title 40 and 40A of the New Jersey

Statutes or any other national, state, county or local laws or ordinances.

ARTICLEV

VACATION PAY.

Section 1. The following vacation pay shall be deemed earned by all reguiar, full-time
Police Officers for completed, uninterrupted years of service within the Warren Township Police

- ie——Department.as.indicated:. .. ... .

YEARS OF SERVICE NUMBER OF DAYS
Oto1 _ 8 work days
1 complete to 5 13 work days
5 complete to 10 17 work days
10 complete to 13 23 work days
13 complete to 16 24 work days
16 complete to 19 25 work days
19 complete to 22 26 work days
22 complete to retirement 27 work days

Section 2. The cut-off date for determining length of service for vacation purposes
shall be July 1st of each year.

Section 3. New (first calendar year) Police Officers shall .receive two (2) days’
vacation plus one (1) day of additional vacation for each two (2) months worked. The Officer's
date of hire shall be rounded off to the nearest first of the month. (The 14th day of a month with

28 days will be rounded down and the 15th day of a 30 day month will be rounded down.)
4



Section 4. The vacation year shall coincide with the calendar year and vacations shall
not be aliowed to accumulate from year to year, but must be completed in each calendar year,
except as provided in Article XV, Section 5.

Section 5. Vacations will be prorated based upon length of service from January 1 to
date of separation in calendar year when separation occurs for any Officer who leaves tﬁe
employ of the Township Police Department. Any unearned vacation time taken shall be

reimbursed to the Township from the Officer’s final paycheck.

Section 6.
A. Selection of vacation is based on rank and seniority.
B. All Police Officers may select their entire vacation allotment on. their first
selection.
~emenn Go— ---All-.vacation. selection-will-be- chosen- by -April-15th-with—the- exception—ef-a—-- - -

maximum of five single days which each police officer may save but must select by September

15th.

. Police Officers desiring vacation before April 15th may request same.

E. Any conflict of vacation choices will be resolved by the Chief of Police or his
designee.

F. Listed below are the formulas which may be used for vacation selection.

(a) The Palice Officer may take all vacation days consecutively.

(b) If an Officer is entitled to thiteen days, the Officer must use a minimum
of four days consecutively, and may use the remaining days as single day'selections.
The Officer must select eight of the Officer's vacation days by April 15th.

(c) If an Officer is entitled to seventeen days, the Officer must use a

minimum of eight days consecutively, or in two four-day blocks, and the Officer may
use the remaining days as single day selections. The Officer must select all but five of

the Officer's vacation days by April 15th.



| (d) If an Officer is entitled to twenty-one or more vacation days, the Officer
must use a minimum of twelve days consecutively, or in three four-day blocks, and
may use the remaining days as single day vacations. The Ofﬁcér must select all but
five of the Officer's vacation days by April 15th.

G. The Officer shall list vacation requests on Official Correspondence and submit
to the Chief of Police or his designee. If any part of the Officer's vacation request is denied, the
Officer will be notified as soon as possible so that the Officer can make another selection.

H. Once a vacation request is approved, it shall not be canceled except in the
case of an emergency as the sarﬁe is defined by the Chief of Police. The Chief of Police's
decision shall be grievable pursuant to Section XXI| hereof.

ARTICLE VI

R e - CLOTHING. ALLOWANGCE

Section 1. All full-time Police Officers covered by this Agreement shall be paid an
annual clothing maintenance allowance in the total amount of $1275 in 2012, $1325 in 2013,
$1375in 2014, $1425 in 2015 for which the said Officers shall provide for their own clothing and
equipment (except guns and ammunition, which the Township shall continue to provide), and for
maintenance of said clothing and equipment. All clothing and equipment shall conform to the
current uniform policy of the Department. Should the Township require a major change in
uniforms, such that the existing uniforms are no longer usable, the Township will negotiate with
the P.B.A. concerning a one-time adjustment in the allowance for purchase of the new uniform.
Ali | Police Officers covered by this Agreement shall be subject to inspections to insure
compliance with the Departmental uniform policy and for any other purposes for which
inspections may be held. Failure to comply with the Departmental uniform policy may result in
disciplinary action against the offending Pclice Officer.

Section 2. The clothing maintenance allowance set forth above shall be payable to

Police Officers covered by this Agreement in the first pay period after the budget is adopted.



Section 3. New Officers shall receive an initial uniform issue from the Township. New
Gfficers shall not be paid a clothing allowance during the first twelve (12) months of service. A
clothing allowance will be paid to the new Officer on a pro rated basis (date of hire rounded as
set forth in Article V, Section 3) to the Officer for the number of months worked from date of hire
to December 31st. The payment will be made the first of the month | following the first
anniversary of the Officer's hire. (By way of example: The officer is hired on April 15, 19881, the
pro-rated payment will be on May 1, 1992.)

Section 4. If the services of a Police Officer covered by this Agreement are terminated
for any reason, the ciothing maintenance allowance provided for herein shall be pro-rated based
upon his or her length of service from January 1 to his or her date of separation of the calendar

year in which his or her separation cccurs. If a Police Officer receives mere than his or her pro

-.-rata-entitlement-of-clothing-maintenance-allowance-during-the. calendar-year-of-separation;-the -

Township may deduct the unearned portion of said allowance from his final paycheck. Upon
termination of the services of a Police Officer covered by this agreement, all issued clothing and
equipment will be returned to the Township of Warren Police Department.

Section 5. Uniforms and/or an Officer's personal property (for example: glasses,
watches) that are damaged or broken in the line of duty shall be reimbursed by the Township up
to a maximum of $7S.OO per item (the Officer shall be required to produce a receipt for an item
for which reimbursement is requested hereunder). Exceptions to the said $75.00 maximum
shall be that the maximum for eyeglass repair or replacement shall be $150.00 and that a

uniform damaged in the line of duty shall be replaced by the Township in kind.



ARTICLE VIl
WAGES

Section 1. The parties recognize the need for continued high quality service to the
community, and the parties agree to cooperate with each other to provide this service. The PBA
and each Police Officer will maintain and, wherever reasonably possible, increase their level of
productivity and thereby continue to improve services to the community; and the Township
agrees to cooperate with the Association to accomplish this objective. In recognition of this
pledge of continued high service and improved productivity, the Township agrees to improve the
salaries for all Officers covered by'this Agreement. Accordingly, the annual basic wage for
Officers employed by the Township before November 1, 2012 for each of the classifications

shown for the pericd designated shall be as follows:

PBA 235 — and — Warren Township Schedule A For Officers Hired Prior to 11/01/12

RANK CURRENT 1112012 1/1/2013 1/1/2014 1/1/2015
LT. 1 $122,716 $122,716 $125,171 $127,987 $131,507
LT. 2™ $115,757 $115,757 S$118,072 $120,729 $124,049
SGT. 1% $108,785 $108,785 $110,961 $113,457 $116,577
SGT. 2™ $101,818 $101,818 $103,854 $106,191 $109,111
PO 1% $96,584 $96,584 598,516 $100,732 $103,502
PO 2™ $89,091 $89,991 $91,791 $93,856 $96,437
PO 3@ $83,406 $83,406 $85,074 $86,088 $89,380
PO 4" $76,809 $76,809 $78,345 $80,108 $82,311
PO 5™ $66,991 $66,991 $68,331 $69,868 $71,790
PO 6™ $60,401 - | $60,401 $61,609 $62,995 $64,728

* FROM DAY OF APPOINTMENT UNTIL ACADEMY GRADUATION
Salaries reflect a raise of 0% in 2012; 2% in 2013; 2.25% in 2014; 2.75% in 2015




For all Officers hired after November 1, 2012, the salary schedule is as follows:

2012 2013 2014 2015

- Grade Salary Salary Salary Salary
1 $96,583.95 $9§15.1 5.63 $100,732.23 $103,502.37
2 $91,430.55 $93,259.16 $95,357.49 $97,979.82
3 $86,271.60 $87,997.03 $89,976.97 $92,451.33
4 $81,112.65 $82,7‘.34.90 $84,596.44 $86,922.84
5 $75,953,70 $77.472.77 $79,215.91 $81,394.35
6 $70,794.75 $72,210.65 $73,835.38 $75,865.86
7 _|.$65.,635.80 | | $66.948.52 | |$68454.86 70.337.37.
8 $60,476.85 $61,686.39 $63.074.33 $64,808.87
9 $55,317.90 $56,424.26 $57,693.80 $59,280.38
10 $50,158.95 $51,162.13 $52,313.28 $53,751.89
" $45,000.00 $45,900.00 $46,932.75 $48,223.40




Section 2. All Officers hired before January 15, 1993 who have credited service in the
Police and Firemen's Retirement System of New Jersey of at least twenty-three (23) years, with
at least eighteen (18) years of service as a Police Officer being in Warren Township, shall be
entitled to a four (4) calendar month paid leave immediately before the Officer's retirement after
the Officer provides the Township with the Officer's written retirement notice. In lieu of such
paid leave, the retiring Officer shall have the option of working until the Officer’s retirement date
and being paid the cash equivalent for the aforesaid four (4) months leave upon retirement. The
said payment will be paid to the Officer at the time of the first pay period following the Officer's
retirement date. In the event that fhe Officer dees not retire on the date established for the
Officer's retirement, the Officer will reimburse the Township for the total gross costs to the

Township of all leave taken in accordance with a contract and Promissory Note signed by the

- Officer-before-taking such-leave-- Such-contract-which shail-be-secured-by-a-Promissery-Note — - -

to the Township, will require the Officer to either repay the aforesaid total gross amount to the
Township the day after the Officer was scheduled to retire or to repay the Township the said
total gross amount pursuént to the terms of the said Promissory Note over a four (4) year period
at an interest rate of two (2%) percent under the published Wall Street Journal prime rate at the
time of the Promissory Note's execution. The Promissory Note will be of the form attached
hereto as Schedule B.
Section 3.

A. For Officers hired after January 15, 1893: (a) Officers who have attained First
Grade Police Officer and that have 18 years PFRS pensionable employment and have been a
Warren sworn police officer with at least 10 years of service in Warren Township shall have their
salary set at one half the difference between Police Officer First Grade and Sgt. Second Grade;
Formula for above calculation: Base salary* + [(Sgt. 2nd Grade - P.O. 1st Grade) +2 ] = Total
Salary; (b) Officers that have attained Sgt. First Grade and that have 18 years PFRS
pensionable employment and have been a Warren sworn police officer with at least 10 years of

service in Warren Township shall have their salary set at one-half the difference between Sgt.

10



First Grade and Lt. 2nd Grade. Formula for above calculation: Base Salary* + [(Lt. 2nd Grade -

Sgt. 1st Grade) + 2] = Total Salary. Lieutenants first grade who have 18 years pensionable

employment in PFRS and are a Warren swoin police officer with at least 10 years of service in

Warren Township shall receive Senior Officer Differential calculated as follows :

*(Base salary is defined in Article VIl Section 1. It does not include holiday pay or

overtime)

Base Salary * for lisutenant First grade x 3.8% =X

X+ Base* = Gross Salary with Senior Officer Differential

Senior Officer Differential will be prorated during the first year of eligibility

B. Schedule of eligibility:

-~ Rank/Grade—

1—Employee-—

~—DOH-

Date of Pension

YRS of Pension

—CR-Serviceas—| -

Enroliment of 1/01/2013
POLICE DEPARTMENT
LT 1% Grade Hentschel, H. 1/2/1996 1/1/1996 17 Years

SGT 1* Grade Frank, Larry 3/4/2001 11/1/1988 23 Yrs. 2 Months
SGT. 1" Grade Dziedzi, P. 4{28/1997 5/1/1897 15Yrs. 7 Months
SGT. 1% Grade Cline, T. 1M1/1997 1/1/1997 16 Years
SGT 1% Grade Saum, A 1/1/1998 1/1/1998 15 Years
SGT 1* Grade Yaccarino, Eric 1/15/19889 1/1/1999 14 Years
SGT 1 Grade | Cohen, Joseph 9/8/2003 2/1/2001 11 Yrs. 11

Months
P.0. 1* Grade Clapp, R. 1/1/1997 11/1/1993 19 Yrs. 2 Months
P.O. 1 Grade Mizeski, Patrick 2/14/2000 2/1/1999 13 Yrs. 11

Months
P.O. 15 Grade Gleeson, Daniel 1/1/2000 1/1/2000 13 Years
P.O. 1% Grade Apisa, Robert 1/2/2002 1/1/2002 11 Years

11




Date of Pension

YRS of Pension

Ranlk/Grade Employee DOH Enroliment Céi; ?/%r;izc:;’gs
P.0. 1¥ Grade Roselli, Ronald 8/1/2002 1/1/1998 15 Years
P.0O. 1* Grade Horst, Brian 2/712003 6/1/2001 11 Yrs. 7 Months
P.O. 1* Grade Gallagher, K. 9/6/2004 9/23/2000 12 Years, 3

Months, 7 Days
P.O. 1* Grade | Casorio, Joseph 1/1/2006 1/1/2006 7 Years
P.0. 1% Grade Dinsmore,Robert 7/5/2006 71112006 6 Yrs. 6 Months
P.O. 1% Grade Loften, William 5/21/2007 10/1/1999 13 Yrs. 3 Months
P.O. 1% Grade Larsen, Eric 4/16/2007 4172007 5 Yrs. 9 Months
P.0. 1% Grade Ferreiro, Robert 1/1/2007 11172007 6 Years

T P.O- 1% Grade ™ | Grasso, Joséph | " T4/1/2008 | 2/1712004” 77| 8 Yrs 11 Months |

P.0. 2" Grade Foley, Daniel 1/1/2008 1/1/2008 5 Years
P.O. 5" Grade | Bennett, Patrick 3/21/2011 4/1/2011 1 Yr. 9 Months
P.O. 5" Grade Sohler, Jeffrey 3/21/2011 3/1)5007 5 Yrs. 10 Months
P.O. 5" Grade Dollard,Michael 711712011 7172011 1 Yr. 6 Months
P.0. 5" Grade | Zavistoski, David 12/12/2011 12/1/2011 1 Yr. 1 Month
P.O. 10" Grade Task, Eric 11/1212012 Pending




ARTICLE Vill
LONGEVITY
Section 1. All full-time, regular Police Ofﬁ‘cers of the Warren Township Police
Department hired on or prior to January 15, 1993 are entitled to a two (2%) percent increase in
base salary for every completed, uninterrupted four (4) years of police servicevin Warren
Township, with a maximum longevity increase of ten (10%) percent which is arrived at after
completion of twenty (20) years of police service. Those full-time, regular Police Officers of the
Warren Township Police Department hired after January 15, 1993 shall not be entitled to the
above longevity benefit.
Section 2. "Base Salary" is hereby defined as the regular, straight time salary

paid for the particular rank and class of Police Officer as reflected in the appropriate schedule of

-~the-Warren-Township Salary-Ordinance;-excluding-overtime-and-any-fringe-berefits. -———— womemmemoen

ARTICLE IX

WORKING TIME AND ATTENDANCE ON JOB

Police Officers shall work in accordance with the schedule established by the
Chief of Police. Unless a Department or certain positions within a Department are regularly
assigned a greater number of hours per week, the total hours of work for full time Police Officers
shall be forty (40) hours of work per week. During an emergency, the Officer in charge may
vary the work hours as necessity dictates.

Police Officers are entitled to fifteen (15) minutes of break time for each four (4)
hours worked. This time can be taken in fifteen (15) minute increments or all at one time, so
long as one Officer remains on patrol during said break period.

It is understood that all Officers will consider their position in the bolice
department as their primary job. Any and all outside employment will not interfere in any

manner with an Officer’s job efficiency/attendance or constitute a conflict of interest.



Police Officers shall be granted the right to exchange tours of duty with the

approval of the Chief of Police.
ARTICLE X

PROBATIONARY PERIOD

Fach Police Officer shall be required to complete one (1) year of probationary
service from the time the Officer graduates a police academy before receiving a permanent
appointment. The said probationary period may be extended for up to an additional three (3)
months by the Township Committee upon the recommendation of the Chief of Police. Each
new Police Officer shall be required to satisfactorily complete 2 basic police training program
recognized by the New Jersey Police Training Commission during the probationary first year as

part of his or her requirements for permanent appointment.

ARTICLE XI

PROMOTIONS

Section 1. The Township Committee shall determine promotion lists by using
oral testing, together with consideration of the last four (4) superior officers’ evaluations and
input from the Chief of Police.

Section 2. Where the Township Committee, after consultation with the Chief of
Police, finds that no Officer has the requirements for promotion to ény vacancy which may exist,
it may order an open competition examination, to be held for Officers within the next lower rank.

Section 3. Requirements for promotions are:

{a) Sergeant's Rank
(1) A minimum of 5 years in the Township Police Department.
(2) Satisfactory completion of oral examination, last 4
evaluations and Chief’s input.
3 30 college credits which are needed to acquire a degree.

4, 4 years military service shall equal 15 college credits

14



(b) Lieutenant's Rank
(1) 2 years' service in Sergeant rank in the Township.
(2) Satisfactory completion of oral examination, last 4
evaluations and Chief's input.
(3) 80 college credits which are needed to acquire a degree.
4. 4 years military service shall equal 15 college credits
(c) Captain's Rank
(1) One year service in Lieutenant rank in the Township.
(2) Satisfactory completion of oral examination, fast four
evaluations and Chief’s input.

(3) 80 college credits which are needed to acquire a degree.

may be counted in the number of credits required to be eligible for the promotions set forth
hereinabove commencing as of January 1, 1995.

(&) For Police Officers hired after January 1, 2001, a minimum grade
point average of 2.5 (on a 4.0 = A scale) for all courses is required to fulfill the promotional
requirements set forth hereinabove. Pass/Fail courses shall not be utilized in this calculation.

Section 4. Whenever a vacancy exists or a new position is created, such new
position shall be posted on the official bulletin board. Police Officers shall receive 14 days’
notice of the date of any proniotional oral examination. At the same time as such notice is
posted, Officers shall be notified of the weight that shall be given to each respective part of the
test, the type of test, by whom the test shall be administered and, if possiblé, study references.
The Township Committee, prior to determining the weights to be assigned to the respective
parts of the said examination, will cansult with PBA representatives. The ultimate weight to be

assigned shall be at the Township Committee's discretion.

[,
e



All Officers who believe théy possess the necessary qualifications may apply for
the promotional process. Such applications should be by letter, addressed to the Township
Administrator, and filed before the deadline specified.

ARTICLE XII
RECALL

Any Officer who is called back to work after having compléted his or her regularly
scheduled shift shall be compensated at the rate of time and one-half (1-1/2) the étraight time
hourly rate of pay with a minimum guarantée of three (3) hours work or pay in lieu thereof. This
provision shall not be applicable when an Officer is called in before the Officer's shift and the
Officer stays on duty through the Officer's shift.

ARTICLE Xill

e e OVERTIM B~ oot mem e e et e e

Section 1. All work in excess of the regularly scheduled dail{/ hours shall be
considered overtime, and shall be compensated at the rate of time and one-half (1-1/2) the
straight time hourly rate. Commencing January 1, 2005, the calculation of the said overtime
rate shall include both the straight time hourly rate and Holiday Pay as calculated in Article XXII
hereof.

Section 2. Payment of overtime shall continue to be made during the current
and next succeeding pay periods as it is earned. Compensatory time off, in lieu of cash
payment for overtime, may be given to Police Officers throughout each contract year, provided
that not more than thirty-two (32) hours of compensatory overtime is accumulated at any one
time by an Officer. Officers shall be allowed to accumulate not more than twenty-four (24) hours
of compensatory time generated frem the patrol function within each calendar year. Officers
shall request the use of the Officer’s compensatdry time. Such request shall be as agreed to by

the Chief of Police or his designee.

16



Section 3. The Chief may, at his discretion, call up to a maximum of two (2)
departmental meetings per year and all Officers are required to attend such meetings, unless
excused by the Chief. Those Officers not on duty shall be compensated for attending such
meetings at the overtime rate of time and one-half. |

Section 4. Effective January 1, 2013, time worked for private cbmpanies will be
paid at the hour}y rate of $70 in 2012, $75 in 2013, $75 in 2014, and $75.00 in 2015. Time
worked for Public Entities and the Board of Education shall be paid at the hourly rate of $60 in
2012, $65 in 2013, $67 in 2014 and 370 in 2015. Work for the Far Hills Race Meet will be
charged at the rate of $75.00 per hour per officer.  Time worked for such outside contractor

shall not count towards premium pay as set forth in this Article. The Township of Warren shall

-~ have theright to-add $10.00 per hourto the-above hourly rates tocover its-administrative costs.~

The Township will endesavor to insure that the outside employer promptly pa.ys for the work
performe'd.:if:'ah outside contractor (including the Board of Education) fails to cancel an outside
duty job without providing a minimum of two (2) hours' notice, the officer shall be guaranteed
three (3) hours pay.
ARTICLE XIvV
COURT TIME
Section 1. Court time, as referred to in this Article, shall consist of all time,
excluding regular tours of duty, during which any Officer covered under this Agreement shall be
required to attend a Municipal Court, Superior Court, Grand Jury proceeding, or other courts or
administrative bodies, pursuant to his or her duties as a Police Officer.
Section 2. All such required court time shall be considered as overtime and
shall be compensated at the time and one-half (1-1/2) hourly rate as paid overtimé
compensation.

17



Section 3. If an Officer is required to appear in court pursuant to Section 1 of
this Article, he or she shall be guaranteed three (3) hours of overtime pay. The Chief of Police
or his designee can require the Officer being paid the three (3) hours of overiime to remain as

court officer for up to three (3) hours.

ARTICLE XV

SICK/NJURY LEAVE

Section 1. Full-time Police Officers shall receive sick/injury leave on the
following basis:

A Full-time Police Officers shall be entitled to unlimited sick/injury leave time

mmn——--yp-ta-a-period-of-one-(1)-year—te-be-g ranted-by-the-Fownship-Committee-for-cause;-when -

needed, in three (3) month periods.

B. A doctor's certificate shall be required if the Officer is absent for three (3)
consecutive days.

Section 2, In order to reduce the amount of working time lost due to sick
leave, the Township will continue its "sick leave bonus plan” which shall consist of the following
benefits:

A. If a Police Officer covered by this Agreement loses no time from work due
to sickness for four (4) consecutive months, he or she shall receive cne (1) day off at his or her
regular straight time rate, to be taken within the next four (4) consecutive months. Any time
taken pursuant to the sick leave bonus plan will not cause an overtime situation within the Police
Depariment.

Section 3. The Township reserves the right to have any Officer reported or
reporting as sick to be examined by a physibian designated by "the Township. The Township will
pay for the examination and all related expenses if it requires an Officer to submit to this

examination.
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If an Officer uses ten (10) days sick leave in any calendar year, the Chief may
require the Officer to produce a doctor's certificate fér any additional sick leave in the same
year.

The Township may requiré any Officer who has been off duty for a continuous
period longer than seven (7) working days to furnish the‘ Township with a physician's statement
that the Officer is physically fit and able to resume his or her duties, and the Township shall also
have the right fo haVe such Officer examined by a physician of its own choice to determine
whether or not such Officer is able to resume his or her regulér duties as a Police Officer. Sick
leave beyond 30 consecutive calendar days will be extended with permission of the Township
Committee.

An Officer utilizing sick/injury leave will be required to remain in his home during such

- leave-unless-the-Officer leaves-home-formedical{reatment:-- An-Officer-may leave his/her home- - e -

if the type of injury/sickness the Officer is experiencing is of a type that it would be unreasonable
to require that he remain at home and Officer's leaving home was approved by Officer's doctor.
(Examples, not by way of limitation of the above: broken hand - may leave home; flu - may not
leave home). Notwithstanding the above, an Officer, if approved by Officer's doctor, may be
placed on light duty if his sickness or injury would allow light duty at the Chiéf’s or his designee’s
discretion.

The Township Committee may review non-job related illnesses monthly. The Chief will
report to the Township Committee those officers who are absent more than 5 days per quarter
for non-job related illness.

Section 4. While on sick/vinjury leave, a Police Officer shail not accumulate sick
bonus days.

Section 5. If a Police Officer is injured on the job in either November or
December and due to that injury the Police Officer is unable to use all vacation days to which he

or she is entitled, that Officer may carry into the following year up to five (5) such vacation days.
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The said days must be used within 120 days of the Officer’s return to duty. The scheduling of
the same shall be subject to the approval of the Chief of Police or his designee.

Section 6. Any and all temporary workers compensation payments and/or
disability payments provided through Township funded insurance paid to a Police Officer while

the Officer is on sick/injury leave shall be turned over to the Township.

ARTICLE XVI

SHIFT CHANGES

There shall be a minimum duty free period of eight (8) hours between shifts

except in extreme emergency.

S BN - T T8 | U

WORK IN HIGHER RANK

When a patrol Officer is in charge of any shift for half a shift or more, he or she
shall receive additional compensation equal to one and one-half hour's pay at his or her
overtime rate. For the Officer to earn the extra pay referred to herein, the Officer must complete

the assignment to the satisfaction of the Chief of Police or his designee.

ARTICLE XVill

INSURANCE
Section 1. The Township shall provide insurance coverage to Officers included
under this Agreement, protecting them from criminal and civil suits arising out of the
performance of their duties.
Section 2. The dental insurance provided to Officers at the time of the execution
of this Agreement, includihg d‘ependent coverage on a contributory basis, will be continued.
The said coverage will be equal to the coverage supplied to other Township employees. The

Officers utilizing single coverage will be responsible for fifty percent of the additional cost of said
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coverage in the event that the premium for the same is greater than the premium paid by the
Township for dental coverage for employees other than Police Officers and the Township will be
responsible for the other fifty (50%) percent. Relative to dependent coverage, the Officer
utilizing dependent coverage, in addition to the above single coverage adjustment, will be
responsible for fifty (50%) percent of the dependent portion of the premium and the Township
will be responsible for the other fifty (50%) percent. By way of example: single coverage for
Township employees other than Police Officers is $18.00/month; single coverage for Police
© Officers is $20.00/month - the Officer utilizing single coverage will pay one-half (1/2) of the
excess charge of $2.00/month or $1.00/month, the Township paying the other $1.00/month. If
an Officer adds dependent coverage to the Officer's single coverage and the cost of that

dependent coverage is $20.00/month, then the Officer will pay $1.00/month (single) plus

-.%10.00/month (dependent) for.-a-total-of- $11.00/month. e oo
An Officer shall have the option to obtain orthodontics coverage at his or her sole cost.
Section 3. The parties agree that health insurance contributions by employrees
are governed by statute and includes the following: Blue Cross, Blue Shield, Major Medical,
Rider J coverage (or the coverages offered through the State Benefits Plan) for all Officers is
part of this contract. All Officers, commencing January 1, 2008 and arnually thereafter, shall

pay to the Township the following sums:

2008 2009 2010 2011

Single $150 $250  $300 $350
Parent/child $150 $275 $325 $375
Husband/wife | $150  $275  $325 $375
Family $150  $300  $400 $450

These contributions are not in addition to those required by Chapter 78.



if an employee opts out of single coverage, the Township will pay the employee
$1000.00. If an employee opts out of husband/wife or parent/child coverage, the Township will
pay the employee $3500.00. If an employee opts out of family coverage, the wanship will pay
the employee 5,000.00. The payments for optfng out will not be made if the employee opts out
of parent/child, husband /wife or family and retains single coverage for himself/herself or the
Township will save less than $2,000.00 by the opting out. The payment will be prorated based
upon the date the opting out takes place. The payments for opting out will be made for each full

year the opting out occurs.

Section 4. The Township shall have the right to select any carrier to provide the
insurance coverages set forth herein. If a change in carrier is made, there will be no material
. —-discernible--or--measurable- changes--that—will—result-in - diminished- benefit-levels--from--the——————--
traditional State Health Benefits Plan presently provided by the Township.

This proviéion shall immediately lapse if the Township leaves the State Health
Benefits Plan. Upon the Township leaving such Plan, all Officers that had made the aforesaid
election shall be paid the sums due to them as if the Officer had reached the anniversary date of
the Officer’s election.

The Township shall have the right to terminate this Section at its will. Upon
termination hereof, the Township would pay all Officers having made the said election in the
same manner set forth above for the Township's leaving the State Health Benefits Plan.

ARTICLE XIX

ASSOCIATION DELEGATE

The Township agrees to gran't’ a complete day off without loss of pay to one (1)
member of the negotiating unit selected by the membership as delegate to attend the regular
monthly meeting of the State P.B.A. The Township also agrees to grant complete time off for
the delegate and one (1) alternate member to attend the regular State Convention provided that

the Officer signs a Certiﬁcation of attendance at the convention.
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ARTICLE XX

GRIEVANCE PROCEDURE/DISCIPLINARY ACTION

REPRESENTATION/PERSONNEL FILE

The Township Committee shall recognize and deal with the Officers and
members of the Police Department for the adjustment of any grievances which may arise in
accordance with the following procedure:

The term "grievance", as used herein, means any controversy, difference or
dispute arising over the interpretation, application or alleged violation of the terms and
conditions of this Agreement and rﬁay be raised by an individual of the Association.

STEP 1 - The grievance shall be presented by the Officer, in writing, to the

e e jmmediate-supervisor.- After a-full-disclosure of the-facts, the-supervisor must-make-every effort - -

to reach a satisfactory settiement to the aggrieved Officer.

STEP 2 - If the supervisor cannot make an immediate settlement, the aggrieved
Officer shall resume regular duties and the grievance and decision shall be forwarded to the
next higher superior cfficer of the unit to which the Officer is attached. This superior officer shall
give his reply in writing.

STEP 3 - If the settlement is not satisfactory, then the grievance shall be
forwarded through the chain of command to the Chief of Police for his attempt at a satisfactory
settlement or adjustment.

STEP 4 - If the grievance is still unresolved, then the grievance shall be referred

to the Township Committee.



ARTICLE XXi

RULES AND REGULATIONS

Section 1. The rules and regulations presently in effect with respect to the operation of
the Police Department and the maintenance of discipline shall be maintained unless modified.

Section 2. The Township may establish and enforce new rules and regulations or
modify existing rules and regulations, provided same do not conflict with the terms of this
Agreement.

Section 3. Whenever a new rule or regulation is established or an existing rule or
regulation is modified then the PBA shall receive notice of said change or intent to change at the
earliest possible opportunity. Such notice shall be at least thirty (30) days in advance of the
implemnentation date except in circumstances of unforeseeable emergency. in such emergent
circumstances, the PBA- shall receive a copy of the new or modified rule or regulation at the-

earliest possible time.

ARTICLE XXII

HOLIDAY PAY

Section 1. Police Officers shall be compensated for fourteen (14) holidays within -
their “Total Salary”. Holiday compensation shall be calculated and included in “Total Salary” for
each Officer as set forth in the example contained in Section 2 hereof. Officers will not be
entitled to take any holiday off from work unless a holiday happens to fall on the Officer's

normally scheduled day off.



Section 2. Holiday pay calculations shall be accomplished in accordance with the
following example:

Base Salary $59,593.06

10% Longevity 5.959.31
CGross Pay $65,557.37 02,080 = $31.52/HR
31.52

x 112 (holiday hours - 14 eight hour days)
3,530.24 Holiday pay

Gross Fay $65,557.37
Holiday Pay 3.5630.24
Total Salary $69,087.61

ARTICLE XXIlt

MEDICAL-EXAMINATION

The Chief of Police shali schedule medical examinations for all Police Officers annually
and said examination shall include an EKG for each Officer once he or she reaches age 40. All
medical examinations shall be performed on the Officer's off-duty time.

ARTICLE XXV

TUITION REINBURSEMENT

Section 1. The Township agrees to reimbur.'se all Police Officers covered by this
Agreement for the cost of tuition for any college course taken which relates to Police duties as
follows: 75% where the Officer attains a grade of A or B, 50% where the Officer aﬂains a grade
of C or a "pass" grade in a "pass/fail" graded course. There will be no reimbursement for a
grade below C or a "fail" grade in a "pass/fail" graded course. If a Police Officer leaves the
employ of the Township Police Department within six months after receiving the tuition
reimbursement, he or she shall refund said tuition payment to the Township which may be

deducted from his or her final paycheck.



Section 2. For an Officer attending professional courses for which the Township is
reimbursing the costs thereof in full (not tuition reimbursement), the Township will pay up to
$30.00 per day for three meals upon presentation of receipts.

| ARTICLE XXV

BEREAVENMENT LEAVE

All Officers covered by this Agreement shall be entitled to leave without loss of pay for
all time lost from work from the date of death to and including the day of burial up to a maximum
of five (5) days when a death occurs in the immediate family of the Officer and three (3) days to
attend the funeral of grandparent, grandchild, brother-in-law, sister-in-law, aunts and uncles, if
needed. The term "immediate family" is defined to mean husband, wife, child, parent, brather,

sister, mother-in-law or father-in-law of a full-time Officer covered hereunder, it being

-understood and agreed-that-bereavement pay shall only be paid once for death-of mother-in-law- - - -

and once for death of father-in-law. In special circumstances, the Chief shall have the discretion
to extend such leave. The term "brother-in-law" shall include only: the brother of one's spouse,
the husband of one's sister, the husband of one's spouse's sister. The term "sister-in-law" shall
include only: the sister of one's spouse, the wife of one's brother and the wife of one's spouse's
brother.

ARTICLE XXVI

MILITARY MEMBERSHIP

Any Ofﬁcer who is a member of the National Guard, Naval Militia, Air National Guard,
or a reserve component of any of the armed forces of the United States and is required to
engage in field training, shall be granted a military leave of absence with differential for the
period of such training as is authorized by law. This leave of absence shall be in addition to his

or her vacation.



ARTICLE XXVl

POLICE AND FIREMEN'S RETIREMENT SYSTEM

All eligible full-time Police Officers shall be enrolled in the Police and Firemen's

Retirement System.

ARTICLE XXl

MILEAGE ALLOWANCE

If a Police Officer uses his or her own vehicle for transportation on official assignments,
he or she shall be entitled to receive a mileage allowance of twenty-one ($ .21) cents per mile,

computed to and from Warren Township Police Headquarters.

ARTICLE XXIX

EVALUATIONS

All Officers will be evaluated in accordance with existing procedures once in every six
(6) manth period. The said evaluations must be at least six (6) months apart.
ARTICLE XXX

MISCELLANEQOUS

Section 1. Copies of this Agreement shall be supplied to all Police Officers.

Section 2. | there is any conflict between the terms of this Agreement and any
ordinance, the terms of this Agreement shall prevail.

Section 3. This Agreement shall not be modified in whole or in part by the parties

except by an agreement, in writing, duly executed by both parties.



ARTICLE XXXI

SAVINGS CLAUSE

.It is understood and agreed that if any provision of this Agreement or the application of
the Agreement to any person or circumstances shall be held invalid, the remainder of the
Agreement or the application of such provision to other persons or circumstances shall not be
affected thereby.

ARTICLE XXXIi

PERSONNEL FILES

A personnel file shall be established and maintained for each Officer. Such files shall

be confidential and shall be maintained in the Office of the Chief of Police or his designee.

The files shall be utilized-for-all matters pertaining to the Officer. -Reutine employment files-will - -

be maintained by the Township Administrator or his designee.

Upon adequate advance notice and at reasonable times, preferably when the Officer is
off duty, the Officer may review his personnel file. The review must be scheduled with the Chief
of Police or his designee. An Officer will be infdrmed that an entry is being placed in his or her
personnel file. Upon this notification, said member cah review the entry and shall be given the
opportunity to respond to that entry-in writing. Said response is to be attached to the entry and
is to become a permanent part of his or her personnel file.

if an Officer is provided a copy of a complaint, the identification of the complainant shall
be excised. However, if any disciplinary action is taken based on any complaint, then the
Officer sha!l be furnished with all details of the complaint, including the identity of the
complainant.

All personnel files will be carefully maintained and safeguarded permanently, and

nothing placed in any file shall be removed therefrom, unless appropriately authorized.



ARTICLE XXX

DEPARTMENT INVESTIGATIONS

At the Officer's request, the Officer shall be entitled to have another Warren P.B.A.
member present with the Officer during a disciplinary hearing. The hearing shall not be
unreasonably delayed as a result of the inability of the P.B.A. member being available for
attendance. The attending P.B.A. rnember shall be of a rank equal to or lower than the Officer
for whom the hearing is being held. In the event that the hearing is to be scheduled, it shall be
scheduled no later than thirty (30) days from the date that the charges are served upon the
Palice Officer.

ARTICLE XXXIV

- ... TERM-OE-AGREEMENT -

Section 1. This Agreement shall have a term from January 1, 2012 through December
21, 2015. If the parties have not executed a successor agreement by December 31, 2015 then
this agreement shall continue in full force and effect until a successor agreement is executed.

Negotiations for a successor agreement shall be in accordance with the rules of the
Public Employment Relations Commission.

Section 2. This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable issues which were or could have
been the subject of negotiations. During the term of this Agreement, neither party will be
required to negotiate with respect to any such matter whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties at the

time they negotiated or signed this Agreement.



IN WITNESS WHEREOF, the parties hereto have set their hands and seals this

=/ day of February, 2013.

TOWNSHIP OF WARREN
SOMERSET COUNTY, NEW JERSEY

ATTEST:

Victor J. Sofdild, Mayor

/ -
Patricia A. DiRogco

/ Township (37

NEW JERSEY STATE POLICEMEN'S
- BENEVOLENT ASSOCIATION, INC.
WARREN TOWNSHIP LOCAL NO. 235

ATTEST:-
BY: e W

-
BY: /'/(/é )
P




SCHEDULE A

Officer's name: Keane,W. Joined Pension: 010189

PROMISSORY NOTE

$(amount) (&DATE)

FOR VALUE RECEIVED, the undersigned (&NAME), promises to pay to the order of the
Township of Warren at 46 Mountain Boulevard, Warren, New Jersey 07059, or at such other
place within the United States of America which holder may designate in writing to the
undersigned, the sum of (& PRINT AMOUNT IN WORDS) Dollars ($ &AMOUNT) with interest

thereon from the date hereof at the rate of (&PRINT PERCENT IN WORDS) (&PERCENT IN

NUMBERS)% percent per annum, said principal; sum and interest _t»hereon} t__g_”l?e pg_aid_a; follows:

(X&TERMS). Each of said monthly payrhents shall be applied first on account of interest and the
balance, if any, towards reduction of the principal.

If any one or more of the following events should happen: There should be a default in

_any payment set forth hereunder for the period of ten (10) days or the undersigned should make
an assignment for the benefit of his or her creditors or attachment or garnishment proceedings
should be commenced or a judgment be entered against the undersigned, or any proceedings
instituted by or against the undersigned under the Bankruptcy Act, as amended, the holder
hereof, at his option, without notice of demand shall be entitied to declare this Note (all sums
due thereunder) immediately due and payable.

The holder hereof may, without notice and without releasing the liability of any barty
hereto, grant extensions ér renewals hereof from time t'o time and for any term or terms, acquire
additional security or release any seturity in whole or in part, if there be any security posted
hereunder. The holder hereof shall not be liable for or prejudiced by failure to collect or for lack
of diligence in bringing suit on this note or any payment called for hereunder.

in the event the undersigned defaults in any payment called for hereunder and the

secured party is required to obtain the services of any attorney to collect the sums due, the



undersigned shali be responsible, in addition to all other sums due hereunder, to pay all

reasonable attorney's fees and Court costs incurred in collecting the sums due hereunder.

WITNESS:

(&NAME)



